
THE NEW RETIREMENT— 
WHAT IS HOME? 
- Report on a presentation by Jan Cullinane 
and Cathy Fitzgerald, the authors of THE 
NEW RETIREMENT:  THE ULTIMATE 
GUIDE TO THE REST OF YOUR LIFE, at a 
Smithsonian Resident Associates event in 
April 2006 
 
 
In April 2006 the Smithsonian Resident Associates offered 
an event called “The New Retirement.”  The presentation 
was done by Jan Cullinane and Cathy Fitzgerald, the au-
thors of THE NEW RETIREMENT:  THE ULTIMATE GUIDE 
TO THE REST OF YOUR LIFE (Rodale, 2004, $19.95).  
Cullinane and Fitzgerald also made presentations at the 
Live South Real Estate Show in Reston, Virginia, in Septem-
ber 2006. 
 
The sections of their Smithsonian presentation that will be 
described here and in the November newsletter were “What 
and Where Is Home?” and “Characteristics Of A Good/
Successful Retirement Location.”  Apparently, we will have a 
lot more options than our parents did! 
 
 
DEFINITIONS 
 
The Washington Post periodically publishes a small 
“advertisement” supplement that you can tear out of their 
weekly television guide entitled “Spotlight on Retirement:  
Understanding Your Options.”    It’s a handy little guide, in-
cluding a list of “Senior Living Housing Options” that in-
cludes website, telephone, address, and type for each op-
tion.  They also provide general definitions of several types 
of housing options. 
 
The Active Adult Community target is active, younger 
Seniors.  Some may even have age restrictions, such as 55 
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or older.  The homes are often built 
around a central club house that offers 
planned activities in a condominium com-
munity with many amenities.  Residents 
purchase their homes.  Cullinane and 
Fitzgerald especially recommend this 
type of community for single people and 
people who are not retired and still work-
ing fulltime.   
 
Another trend worth mentioning was re-
ported in The Washington Post on Sep-
tember 11, 2006, “Filling Up With Empty-
Nesters:  Age-restricted Housing Increas-
ing in Howard County” by Dina ElBogh-
dady (http://www.washingtonpost.com/
wp-dyn/content/article/2006/09/10/
AR2006091000868.html).  In Howard 
County, Maryland, at least 250 of the 
1,850 homes that can be built annually 
must be for people age 55 and older — a 
huge incentive in a county where the wait 
for a building permit can be 5 years.  Ap-
parently, this is a reaction to overcrowd-
ing in their schools as well as their rapidly 
increasing age 55 and older population.  
By 2020 Howard County expects the 
number of Seniors to equal the number of 
school children.  Similar trends are ex-
pected all over the United States. 
 
According to the authors, the highest 
number of Active Adult Communities are 
found in Florida and Arizona (Big sur-
prise, right?!).  The big national develop-
ers they listed were: 
 
• Del Webb (Pulte Homes) –  
• www.del-webb.com 
• Hovnanian Enterprises – 

www.khov.com 
• Leisure World – www.idigroup.com/

virginia.html in VA 
• Lennar Corporation - www.lennar.com 
• Robson Communities – 

www.robson.com 

• Sun City Center – 
www.suncitycenter.com 

• Also see www.activeadultliving.com 
and www.retirementresorts.com.   

 

 
A Continuing Care Retirement Com-
munity (CCRC) provides different levels 
of care over time from independent living 
to nursing or assisted living facilities.  A 
CCRC offers planned activities as well as 
meal plans, cleaning service, and other 
amenities.  Residents pay a substantial 
entrance fee up front, then make regular 
monthly payments.  You can find a list of 
accredited communities on the Continu-
ing Care Accreditation Commission web-
site at www.ccaconline.org.  
 
An Independent Living Community is 
for active, older Seniors and also offers 
planned social activities.  Many provide 
meals, cleaning service, and other ameni-
ties if residents wish to subscribe.  This is 
often an apartment community with rental 
apartment units.  Some even permit pets! 
 
Assisted living communities are for 
Seniors who need help with daily activi-
ties.  Most of these facilities have li-
censed health care professionals on staff 
or on call.  They offer different levels of 
care and planned social activities.  Units 
may consist of one room with bath or a 
small suite of rooms for monthly rental.  
In some, residents may bring their own 
furniture.  Residents may live alone or 
have a roommate. 
 

“The trouble with  
retirement is that  

you never get a day off.” 
 

- Abe Lemons 
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Nursing and rehabilitation centers target 
Seniors who need regular, specialized 
medical care, but do not need to be hospi-
talized.  They may also include people of 
any age needing rehabilitation over a short 
period.  There are licensed health care pro-
fessionals on staff.  Residents may have a 
single room or share a room with a room-
mate.  Rates may be daily instead of 
monthly. 
  
The Post’s source of definitions was 
www.GuidetoRetirementLiving.com.  You 
can order a free, hard copy version of the 
Guide to Retirement Living online or by 
calling 1-800-394-9990.   
 
On June 9, 2006, The Post published a lar-
ger advertising supplement, “The Good 
Life:  50 and Beyond” that provided a map 
and information on several active adult 
communities in the DC area.   
 

Two other phrases used repeatedly by 
Cullinane and Fitzgerald in their Smith-
sonian presentation were “master-planned” 
communities and “universal design.” 
 
Master-planned communities are usually 
located on a large area of land.  They can 
be created by one builder and developer or 
a group of builders and developers.  They 
offer a variety of amenities, including: 
 
• Club houses 
• Swimming pools 
• Tennis courts 

• Gymnasiums/fitness centers 
• Golf courses and pro shops 
• Parks, lakes, and trails 
• Billiard and card rooms 
• Cyber cafes 
• Classrooms for continuing education or 

arts and crafts 
• Auditoriums, theaters, or multi-purpose 

ballrooms 
• Spas, Jacuzzis, steam rooms 
 
Their master plans often include conven-
ient, but unobtrusive, space for retail and 
commercial development.  Homes and lots 
may have different styles, sizes, and 
prices.  The authors are involved with Live 
South “master-planned” communities which 
had the exhibits in Reston in September 
(www.livesouth.com).  Master-planned and 
active adult communities have lots of activi-
ties and are easy to fit into. 
 
The universal design concept is intended 
to make a house more user-friendly in 
preparation for old age and health prob-
lems.  Cullinane and Fitzgerald included a 
long list of design recommendations in their 
book.  Some universal design features that 
they mentioned at the Smithsonian event 
included: 
 
• Levers instead of door knobs 
• Higher toilets and counters, elevated 

washer and dryer 
• 36 inch wide hallways and doorways for 

wheelchairs 
• Curb-less showers 
 
The previously mentioned June supple-
ment in The Washington Post also listed 
these features recommended by “Certified 
Aging-in-Place Specialists:”  
 
• Master bedroom and bath on the first 

floor 
• Front door with a low threshold and an 
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overhang; foyer with non-slip flooring 
• Main floor on one level with an open 

floor plan 
• Good natural and artificial lighting 
• Handrails with all steps  
• Low maintenance exterior 
 

 
NICHE RETIREMENT LIFESTYLES 
 
Now for the really interesting stuff!!  We 
Baby Boomers can’t stand to be bored 
and the senior housing market is recogniz-
ing that.  Here are some of the “niche” re-
tirement homes and communities that 
Cullinane and Fitzgerald discussed. 
 
Club Communities:  When a club com-
munity developer has several housing de-
velopments in different locations, home-
owners may receive privileges in other 
branches.  These privileges may include 
accommodation, access to the golf 
course, or other benefits.  They gave The  
Cliffs in North Carolina and South Carolina 
(www.cliffscommunities.com) as an exam-
ple of a club community.  Cullinane and 
Fitzgerald told us that some club commu-
nity developers are now building interna-
tionally as well! 
 
College Towns:  Some universities now 
have their own retirement communities 
and Cullinane and Fitzgerald enthusiasti-
cally recommended them.  They con-
tended that college towns usually include 
all of the characteristics of a good and 
successful retirement location listed by the 

Where To Retire magazine.  (A male 
member of the audience pointed out that 
college towns also have pretty girls and 
cheap beer!)  Some colleges with retire-
ment communities are: 
 
• Penn State (PA) – The Village at Penn 

State 
• Cornell University (NY) -- The Kendall 

at Ithaca   
• Ithaca College (NY) -- Longview 

Dartmouth College (NH) -- The Kendall 
at Hanover  

• Oberlin College (OH)  -- The Kendall at 
Oberlin 

• West Chester University (PA) -- The 
Kendall at Longwood  

• Lasell College (MA) -- Lasell Village 
• Indiana University (IN) – Meadowood  
• Iowa State (IA) -- Green Hills 
• University of Florida (FL) -- Oak  

Hammock 
• University of Arizona (AZ) -- Arizona 

Senior Academy  
• University of Virginia (VA) --  The  

Colonnades 
• Haverford & Swarthmore (PA) -- The 

Quadrangle 
 
Communal Living or Cohousing:  Resi-
dents plan, design, and manage their 
community which includes lots of common 
areas and facilities.  Some examples they 
cited were: 
 
• East Lake Commons – Atlanta, GA – 

www.eastlakecommons.org 
• Eno Commons - Durham, NC –  

919-309-7924 
• Manzanita Village – Prescott, AZ – 

www.manzanitavillage.com 
 
AARP Magazine published a good article 
about the cohousing movement in March –
April 2006, “Rethinking The Commune” by 
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Barry Yeoman (http://
www.aarpmagazine.org/lifestyle/
rethinking_the_commune.html).  They also 
listed several books and online resources 
on cohousing if you are interested in more 
information. 
  
Designer Communities:  These are com-
munities designed by someone famous.  
Martha Stewart, for instance, has designed 
a housing development in Cary, North 
Carolina.  
(www.kbhome.comHomesByMartha.aspx). 
 
Free Land:  Did you know that some states 
and towns that need development are of-
fering free land?!  These are often places 
where the only employer has closed down 
and unemployment is high.  Two are Kan-
sas (www.kansasfreeland.com) and North 
Dakota (www.prairieopportunity.com). 
 
Golf Communities:  Ho hum.  Self-
explanatory.  Check out these websites:  
 
• Golf Course Home - 

www.golfcoursehome.net 
• Private Communities - 

www.golfcommunities.com 
• World Golf Village – www.wgv.com 

  
Hotels:  Apparently, some condo hotels 
offer fractional ownership of a suite.  Not 
surprisingly, this is a very costly option.  

You can find more information on this at 
the Condo Hotel Center website - http://
www.condohotelcenter.com/articles/
a4.html. 
 
Island Communities:  Many are located 
on the coastal islands of Florida, North 
Carolina, South Carolina, Texas, and 
Washington (state).  Watch out for hurri-
canes and mosquitoes! 
 
Lifestyle Villages:  Living among or even 
above shops, these planned communities 
can feature apartments, townhouses, and/
or stand-alone houses and are also popular 
with young urban dwellers. 
 
Pet-friendly Places:  Check out Harmony, 
Florida where the community promotes pet 
ownership and provides pet-friendly ameni-
ties (go to www.harmonyinstitute.org, then 
select “Partnerships” and “Town of Har-
mony”). 
 
Recreational Vehicles:  Cullinane and 
Fitzgerald told us that more than 1 million 
Americans live in RVs!  That lifestyle offers 
a lot of flexibility, but there are also many 
practical issues to complicate your life, 
such as receiving mail and buying gas for a 
vehicle that gets approximately 7 miles per 
gallon!   For more information, check out 
the RoadTrip America website at 
www.roadtripamerica.com/links/
rvinfo.htm#lifestyle.)  And don’t miss the 
slide show in BusinessWeek’s “RVs: 
Homes That Hit the Road”  (http://
images.businessweek.com/ss/05/06/rv/
index_01.htm?chan=search). 
 
Sea-going Cities: – Cullinane and Fitzger-
ald cited a study that showed taking cruises 
all year long could cost less than or equal 
to the cost of one year of assisted living.  
They told us that the cruise lines were hor-

OCTOBER 2006               PAGE 5 

“Retirement means  
no pressure, no stress, no heartache …  

unless you play golf.” 
 
 
 
 
 
 

- Gene Perret 



rified when this was published, but there 
are now approximately four cruise ships 
on which you can “buy” a cabin, studio, or 
apartment.  Some are: 
 
• Adventurer Cruise Ship Acquisition 

Corporation - 
www.adventurespacruise.com/
liveaboard.htm  

• The World of ResidenSea - 
www.aboardtheworld.com  

• Residential Cruise Lines - 
www.residentialcruiseline.com    

 
Urban Legends has an interesting discus-
sion of this possibility at 
www.snopes.com/travel/trap/retire.asp. 
 
Spa Communities:  Some spa chains 
are offering condominiums in their build-
ings or compounds.  One is Canyon 
Ranch in Miami, Florida 
(www.canyonranchliving.com).  Cullinane 
and Fitzgerald told us that the Red Door 
spa chain is also investigating this idea. 
 
New Urbanism Communities (also 
known as “neo-traditional” communities):  
The authors compare these communities 
to the town in the movie “The Truman 
Show.”  They describe them as denser in 
population and pedestrian-friendly with 
garages behind the houses and big 
porches in front.  (see Wikipedia for a 
definition http://en.wikipedia.org/wiki/
New_urbanism)  

JOKE ON TOPIC 
 
This is one of those jokes everyone 
sends by e-mail, but never attributes in to 
any person or organization.  Apologies to 
the author. 
 
RETIREMENT WITH A GRIN  
 
Recently I was checking my 401k ac-
count and thinking about retirement,  
as everyone does when they hit 45. I saw 
an article about nursing and retirement 
homes and the expenses. Then it hit me. 
No nursing home for me!  
 
Here is my plan: I'm checking into the 
Holiday Inn.  With the average cost for a 
nursing home reaching $188 per day, 
there is a better way when we get old and 
feeble. I have already checked on reser-
vations at the Holiday Inn. For a com-
bined long-term stay discount and senior 
discount, it's $49.23 per night. That 
leaves $138.77 a day for breakfast, 
lunch, dinner in any restaurant I want, or 
room service. It also will leave enough for 
laundry, gratuities, and special TV mov-
ies.   
 
Plus, I'll get a swimming pool, a workout 
room, a lounge, and washer and dryer. I'll 
also get free toothpaste, razors, shampoo 
and soap. And I'll be treated like a cus-
tomer, not a patient.  With $5 dollars 
worth of tips a day, I will have the entire 
staff scrambling.  
 
There is a city bus stop out front, and 
Seniors ride free.  The handicap bus will 
also pick me up if I fake a decent limp. 
Ride the church bus free on Sundays. For 
a change of scenery, take the airport hut-
tle bus and eat at one of the nice restau-
rants there. While you're at the airport, fly 
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somewhere. Meanwhile, the cash keeps 
building up.  
 
It takes months to get into decent nursing 
homes.  On the other hand, Holiday Inn will 
take your reservation today. And you are 
not stuck in one place forever -- you can 
move from Inn to Inn, or even from city to 
city.  
 
Want to see Hawaii? They have a Holiday 
Inn there, too. TV broken?  Light bulbs 
need changing? Need a mattress replaced? 
No problem. They fix everything and apolo-
gize for the inconvenience.  
 
The Inn has a night security person and 
daily room service. The maid checks if you 
are OK.  If not, they will call the undertaker 
or an ambulance.  If you fall and break a 
hip, Medicare will pay for the hip, and Holi-
day Inn will upgrade you to a suite for the 
rest of your life. And no worries about visits 
from family. They will always be glad to visit 
you, and probably check in for a mini-
vacation.The grandkids can use the pool.  
What more can you ask for?  
 
When I discussed my plan with friends, they 
came up with even more benefits that Holi-
day Inn provides retirees. Most standard 
rooms have coffee makers, reclining chairs, 
and satellite TV -- all you need to enjoy a 
cozy afternoon. After a movie and a good 
nap, you can check on your children (free 
local phone calls), then take a stroll to the 
lounge or restaurant where you meet new 
and exotic people every day. Many Holiday 
Inns even feature live entertainment on the 
weekends. Often they have special offers, 
too, like the Kids Eat Free program. You 
can invite your grandkids over after school 
to have a free dinner with you. Just tell 
them not to bring more than three friends.  
 

Pick a Holiday Inn where they allow pets, 
and your best friend can keep you company 
as well. If you want to travel, but are a bit 
skittish about unfamiliar surroundings, you'll 
always feel at home because wherever you 
go, the rooms all look the same. And if 
you're getting a little absent-minded in your 
old days, you never have to worry about not 
finding your room -- your electronic key fits 
only one door and the helpful bellman or 
desk clerk is on duty 24/7.  
 
Being natural skeptics, we called a Holiday 
Inn to check out the feasibility of my plan. 
I'm happy to report that they were positively 
giddy at the idea of us checking in for a 
year or more. They even offered to negoti-
ate the rate. We could have easily knocked 
them down to $40 a night!  
 
So, when I reach the golden age I'll face it 
with a grin. Just forward all your emails to 
the Holiday Inn!  
 

EDITOR’S NOTES 
 
Speaking of college towns, 
you might find interesting 
these results from our 2006 
survey.  32% of the respon-
dents had taken academic or 
training courses since their 
retirement.  Of those, their reasons for tak-
ing the courses were primarily personal: 
 
Personal interest             21% 
Retraining in a new skill                12% 
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Career enhancement,  
     upgrade current skills          10% 
Other                                               3% 
 
Some colleges and universities will exempt 
Seniors from taking the SAT and other en-
trance exams for undergraduate degrees.  
But you will have to dig up your transcripts 
from your previous degrees and submit 
them with your application!  It may be pos-
sible to get credit for some classes by just 
taking a test — College Level Examination 
Program (CLEP), www.collegeboard.com/
clep.  We’ve probably lived through a lot of 
the history they are testing for now!   
 
Many colleges, universities, and especially 
community colleges, offer free or dis-
counted tuition rates to “Mature Learn-
ers.”  (Careful with these discounts if you 
are working toward a degree, sometimes 
they are just for auditing a class, not taking 
it for credit.)   
 
If you are a self-starter, distance learning is 
another option.  You can even earn a de-
gree this way.  For more information on dis-
tance learning, go to 
www.distancelearning.about.com.   
 

One of our clients recently recommended 
SeniorNet (www.seniornet.org) for classes.  
She is taking Latin online.  SeniorNet offers 

other online courses in Greek and Litera-
ture.  They also have Learning Centers 
where they teach computer classes to Sen-
iors.  These classes may include geneal-
ogy, graphics, personal financial manage-
ment and tax preparation with a computer. 
There are several SeniorNet Learning Cen-
ters in the DC area: 
 
Washington, DC 
Armed Forces Retirement Home 
3700 N. Capitol Street, NW 
Website: http://www.seniornet.org/usa/
washingtondcafrh/  
 
JCA, Verizon Technology Center, UDC 
Phone: 202-274-6670 
Website:  http://www.seniornet.org/usa/
washingtondc/  
 
Our Lady of Perpetual Help 
Phone: 202-678-4999 
Website: http://www.seniornet.org/usa/
washingtondcse/  
Off-Site Home-Page: http://
www.olphchurchdc.org/SeniorNet.html 
 
Bethesda, MD 
Bethesda Vital Living Center 
Phone: 240-395-0909 
Website: http://www.seniornet.org/usa/
washingtondcnw/ 
 
Gaithersburg, MD 
JCA at Asbury Methodist Village 
Phone: 301-255-4217 
Website: http://www.seniornet.org/usa/
gaithersburg/ 
 
Mitchellville, MD 
Collington Foundation 
Phone: 301-925-7571 
SeniorNet Web Site: http://
www.seniornet.org/usa/mitchellville/ 
Falls Church, VA 
JCA/TRS SeniorNet, Computer Training 
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Center 
Phone: 301-255-4231 
Website: http://www.seniornet.org/usa/
fallschurch/ 
 
Springfield, VA 
JCA at Springfield Mall 
Phone: 703-725-4115 
Website: http://www.seniornet.org/usa/
springfieldva/ 
Off-Site Home-Page: http://
mysite.verizon.net/vajca 
 
The Lifelong Learning Institute, also known 
as the Institute for Learning in Retirement 
operates nationwide on more than 400 col-
lege and university campuses.  For those 
of you who live in the DC area, see: 
 
Osher Lifelong Learning Institute 
George Mason University 
http://www.olli.gmu.edu/  
 
Osher Lifelong Learning Institute 
American University 
http://www.olli-dc.org/ 
 
Arlington Learning in Retirement Institute 
http://www.arlingtonlri.org/  
 
Lifetime Learning Institute of No. Virginia 
Northern Virginia Community College 
http://groups.msn.com/llinova 
   
The Spring/Summer 2006 edition of the 
Guide to Retirement Living for the DC Met-
ropolitan Area has a great chart of 
“Opportunities for Learning in Retirement” 
on page 43 that is a good reference.   
 
Note:  The Guide To Retirement Living:  
The Complete Resource Guide for Senior 
Living Options is published three times a 
year for Virginia, Maryland, New Jersey, 
Washington, DC, Pennsylvania, and Dela-
ware.  Although its primary purpose is to 

help you locate senior housing, it also pro-
vides a lot of additional information that is 
very helpful. 
  
We would be interested in hearing from 
those of you who have been studying.  If 
you would be willing to share your experi-
ences, please write to us at 
pittsa@state.gov. 

 
JOB FAIR 
 
The next CTC Job Fair will be held at FSI 
on October 25, 2006, from 1:00 to 4:00 pm.  
The following companies have signed up 
so far: 
 
1. Abt Associates Inc.—

www.abtassociates.com 
2. Allied Technology Group, Inc. - ATG - 

www.alliedtech.com 
3. ARD, Inc. - www.ardinc.com 
4. Chemonics International Inc.—

www.chemonics.com 
5. Computer Sciences Corporation – CSC—

www.csc.com 
6. DevTech Systems, Inc.—

www.devtechsys.com 
7. Emerging Markets Group – EMG—

www.emergingmarketsgroup.com 
8. Federal Management Systems, Inc.—

FMS—www.fmshq.com 
9. GlobalCorps (for OFDA) - 

www.globalcorps.com 
10. Harlan Lee & Associates—

www.hlassociates.com 
11. International Medical Corps—

www.imcworldwide.org 
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12. International Relief and Development – 
IRD—www.ird-dc.org 

13. International Resources Group – IRG—
www.irgltd.com 

14. John Snow, Inc. – JSI—www.jsi.com 
15. KellyFedSecure—

www.kellyfedsecure.com 
16. Lockheed Martin Corporation—

www.lmco.com 
17. Louis Berger Group, Inc.—

www.louisberger.com 
18. Lucent Technologies—www.lucent.com 
19. Management Systems International – 

MSI—www.msiworldwide.com 
20. MPRI—www.mpri.com 
21. Netrecruiter—www.netrecruiter.net 
22. Northern Virginia Community College - 

NVCC—www.nvcc.edu/hr 
23. OMNIPLEX World Services Corpora-

tion—www.omniplex.com 
24. Pact, Inc.—www.pactworld.org 
25. PAE Government Services, Inc.—

www.pae-react.com 
26. Science Applications International Corpo-

ration – SAIC—www.saic.com 
27. Senior Employment Resources—

www.seniorjobs.org 
28. The Services Group, Inc. - TSG—

www.tsginc.com 
29. United Nations—IO/S/EA—

www.state.gov/p/io/empl 
30. U.S. Investigative Services - USIS—

www.usis.com 
31. Worldwide Information Network Systems 

Inc. - WINS—www.winsnetworks.com 
 
Start your research now! 

“Very often a 
change of self is 

needed more than a 
change of scene.” 

 
- A.C. Benson, English writer 


